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James Morris-Smith is
Employee of the Month
We Are...Marshall!
James Morris-Smith, winner of the Employee
of the Month for June, received his plaque
and the traditional oversize check from Dr.
Sarah N. Denman, Provost and Senior Vice
President for Academic Affairs.
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Marshall Gets New IDEA for Growth
Ground Broken for Forensic Science Expansion
James Morris-Smith, Director of Theatre Facilities, has been
named the Marshall University Employee of the Month for June,
according to Jim Stephens, chair of the Employee of the Month
Committee.
Employed at Marshall for 17 years, he was nominated by
Sarah N. Denman, Roberta Ferguson and Martha C. Woodward.
In her nomination, Denman wrote, “James Morris-Smith
works tirelessly to make Marshall University always ‘look good.’
He makes impossible jobs happen and makes them look easy.












class ever this year,
Ferguson gave
Morris-Smith
credit for the “new




creativity, James transformed the sterile arena into a splendid
setting for the university to appropriately honor the class of 2003.
From the center aisle carpet to the elegantly decorated stage,
James personally attended to every detail. His efforts resulted in
a memorable event for our graduates and their guests. Future
graduates also will benefit from his work,” she added.
And, she says, “James graciously assists with special events
in addition to his assigned responsibilities. In his day-to-day
functions, he works tirelessly managing the auditoria and
coordinating theatre productions. Additionally, he shares his
professional knowledge and expertise with theatre students ...
From legendary country superstar Willie Nelson to the wit and
humor of Margaret Cho, the 2003-2004 Artists Series promises an
array of first-class entertainment featuring three new Broadway
musicals, Cuban trumpeter, Arturo Sandoval, the world-famous
Dance Theatre of Harlem and more. All performances will be staged
at the Keith-Albee Theatre with the exception of the Nelson concert,
which will take place in the Big Sandy Superstore Arena.
According to Angela Jones, Director of Marketing and External
Affairs for the Artists Series, “It is our sixty-seventh season and one
we are very proud to present.” With university budget cuts looming,
Penny Watkins, Executive Director of the series said, “we went into
this season looking to cut back, however, due to strong connections
and the Artists Series reputation in the industry, we were able to
Ground has been broken for an 8,000-square foot expansion
of the MU Forensic Science Center located adjacent to the former
Fairfield Stadium.
The West Wing annex will house new classroom space with
seating capacity for 50 people and a regional computer forensics
laboratory that will provide training, distance learning courses,
research, professional continuing education and computer
forensics services to law enforcement.
Relocation of offices and administrative functions to the new
annex will allow Marshall to expand its existing DNA testing
laboratory capabilities in support of the local, state and regional
law enforcement.
Marshall University President Dan Angel joined university
officials and community leaders July 9 in announcing the
establishment of a biotechnology development institute that will
translate the university’s biotechnology development efforts into
critical economic development
dollars for the university and the
greater Huntington area.
The Institute for Develop-
ment of Entrepreneurial Advances
(IDEA) at Marshall University will
focus on the commercialization of
technology and science developed
on the Marshall campus and
throughout the region. Dr. Calvin
Kent, dean of the Elizabeth Lewis
College of Business, will leave his
current position to assume
leadership of this new enterprise,
effective July 15.
“IDEA will obtain patents
and collect royalties from ideas developed on our campus and in
our community,” Angel said. “This is an endeavor that will use
the innovations developed here at Marshall University and in
our region to bring economic rewards to our region, in the
development of new enterprises and high-paying jobs for our
university and community. This project represents the next
critical step in Marshall’s attainment of National Prominence.”
IDEA will be composed of three primary components:
• Biotechnology Development Center (BDC): This center will
be established within IDEA to assist in the identification of
technologies worthy of commercial development. Develop-
Dr. Calvin Kent (left)
answers media questions at
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Marshall Artists Series Announces Season
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We Are...Marshall!
Published by University Communications, with
offices in Huntington (213 Old Main) and South
Charleston (312 Administration Building).
The next regular issue of We Are...Marshall!
will carry an issue date of Aug. 1, 2003. Deadline
is July 25. Articles or
other materials for
consideration should be
sent to Pat Dickson,
editor, at the South
Charleston campus or by
e-mail to
pdickson@marshall.edu.
Summer Research Grants Awarded
Sixteen master’s-level students have been awarded
summer 2003 thesis research awards, according to Dr.
Leonard J. Deutsch, Dean of the Graduate College. These
$500 scholarships are designed to provide financial support
to help students complete their theses, Deutsch said.
The recipients and their advisors are:
Charles Crow Family Award: Katherine B. Channell for
“Implementation of a Spatial-Temporal Focus to Explain
Habitat Requirements and Distribution of Cambarus
veteranus, a Species of Federal Concern.” Advisor: Dr.
Thomas G. Jones, Physical Science.
Lamina Queen Award: Stephen Napier for “Roosevelt’s
Monetary Policy.” Advisor: Dr. Jean Edward Smith, Political
Science.
Rachael Steward Award: Susan L. Marsh for “Race for the
Senate: A Content Analysis of Newspaper Coverage of the
Campaigns of West Virginia Senate Candidates Marie Redd
and Tom Scott in 1998 and Marie Redd and Evan Jenkins in
2002.” Advisor: Dr. Harold C. Shaver, Journalism.
Carl and Carolyn Lowe Award: Rebecca Pierce for “Na-
tional Identity and the British Empire: The Image of Saint
Paul’s Cathedral.” Advisor: Dr. James Leonard, Geography.
John and Janett Casto Award: Gene T. Hilton for “A
Seasonality Study of the West Virginia Stream Condition
Index.” Advisor: Dr. Tom Jones, Physical Science.
Claudia Coleman for “Association of Test Anxiety and
Selected Competencies on the Performance of Adult and
Technical Education and Psychology Students.” Advisor: Dr.
Howard Gordon, Adult and Technical Education.
Joshua Lee Greenwood for “Biodiversity and Evolution
of Scorpions in Central Asian Deserts.” Advisor: Dr. Victor
Fet, Biological Sciences.
Brenda Hale for “Evaluation of a Stroke Education
Program for Patients and Caregivers.” Advisor: Lou Ann
Hartley, Nursing.
Aaron K. Holley for “Investigations of Some Supramo-
lecular and Catalytic Properties of PPI Dendrimers.” Advi-
sor: Dr. Minghui Chai, Chemistry.
Erin J. Kishpaugh for “Performance Practice in the Song
Cycles of J.A.C. Redford.” Advisor: Dr. Vicki P. Stroeher,
Music.
Robert A. Makowsky for “Diet and Seasonal Activity of
the Eastern Hellbender, Cryptobranchus alleganiensis.” Advi-
sor: Dr. Thomas K. Pauley, Biological Sciences.
Kevan Mock for “Mental Health and Business Profes-
sionals’ Employment-related Perceptions of Individuals with
Psychological Disorders.” Advisor: Dr. Christopher LeGrow,
Psychology.
Linh D. Phu for “Natural History, Distribution and
Behavior of Map Turtles (Genus Graptemys) in West Vir-
ginia.” Advisor: Dr. Thomas K. Pauley, Biological Sciences.
James B. Spence for “Using Image Analysis to Examine
Relationship Between Stream Substrate Characterization and
Mussel Populations.” Advisor: Dr. Tom Jones, Physical
Sciences.
Bill Sutton for “Movement, Distribution, and Natural
History of the Northern Leopard Frog, Rana pipiens, through-
out West Virginia.” Advisor: Dr. Thomas K. Pauley, Biologi-
cal Sciences.
Annette Williams for “Job Stress, Job Satisfaction and
Intent to Leave Employment among Hospital Nurses.”
Advisor: Lou Ann Hartley, Nursing.
The schedule for training and development courses,
sponsored by MU Human Resource Services, has been
released for July/August.
Basic Banner Navigation will be offered on three
dates. The course is intended for new Banner users from
all areas of the university and will be facilitated by Pat
Gebhart of computing services. All sessions will be held in
room 349 of the Drinko Library. The times are:
Monday, July 28, 1:30-3:30 p.m.; Tuesday, Aug. 5, 9-11
a.m.; Wednesday, Aug. 20, 9-11 a.m.
Banner HR View Module is scheduled for Thursday,
July 31, from 9:30-10:30 a.m. in 207 Old Main. The facilita-
tor is Jim Stephens, Director of Human Resources. Partici-
pants must be enrolled in the Banner HR View process.
Representatives from TIAA-CREF will be on the
Huntington campus to offer one-on-one counseling
sessions on Aug. 5-6. A consultation may be scheduled by
signing up on line at www.tiaa-cref.org/moc or by calling
TIAA-CREF directly at 1-877-209-3136.
Registration for all sessions except TIAA-CREF, can be
done on-line by going to www.marshall.edu/human-re-
sources/td/hrtrainingregistration.asp. Paper registration
forms can also be requested from Human Resource
Services.
The Marshall Center for African American Students’
Programs office is seeking volunteers for its Mentor/Mentee
program, a multi-faceted program designed to pair freshman
students with a member of the university’s faculty, staff or
administration or an upper-class student who will serve as a
confidant to the student throughout his/her freshman year.
According to information issued by the AASP Center,
the program assists African American students in recogniz-
ing available resources, setting realistic goals, working
within the bureaucratic system and in feeling a part of the
total university.
A mentor is required to spend a minimum of 8-10 hours
a month with his or her assigned freshman and maintain a
monthly log of all meetings and activities with the student.
Groups of mentors will meet occasionally to assess and
discuss progress and key issues, and other group activities
will be planned throughout the year and an end of year
recognition reception will be held to honor all mentors and
mentees.
To obtain further details or to volunteer to be a mentor,
contact Fran L. Jackson in the Center for African American
Students’ Programs at ext. 6705.
Human Resources Schedules Training
Mentors Sought for New Freshmen
Profile: Charles Newsom
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     It’s a good thing Charles
Newsom doesn’t need much sleep
because for 24 years he sure didn’t
get much.
      Newsom, whose official title is
Manager of Physical Plant I, was
recently honored as one of two MU
employees with 35 years of service
at the staff service awards ceremony.
Deborah Hicks of Alumni Develop-
ment was also recognized for her 35
years at the university.
Newsom’s first job at Marshall was as a custodian
in Smith Hall, a second job he took on while continuing
to work full-time at Huntington’s old C & O hospital.
At the time, with a growing family of eight children to
provide for, the extra money came in handy. And when
the hospital closed in the 1970s, the energetic Newsom
continued his grueling schedule by going to work as a
dye press operator with Adell Fasteners, a manufactur-
ing plant which closed in 1994. While the money
helped, the big downside was that he caught only a few
hours of sleep a night.
“I worked two full-time jobs for about 24 years,” he
reflects. “I worked at the hospital and later at the plant
from 6:30 a.m. until 3 p.m. and then worked at Marshall
from 4 p.m.- midnight. I usually slept from 1 a.m. to
5:30 a.m. But I was young then, I just got used to the
schedule. And I got to rest up on weekends.”
In fact, when he finally quit his two-job marathon
after the Adell plant closed, “For awhile I didn’t know
what to do with myself,” he says wryly. “It took time to
get adjusted to all that free time!”
Over the years at Marshall he earned several
promotions and moved up the ranks in physical plant.
Today he supervises 47 campus custodial staff and 18
contract services employees. Their job, he explains, is to
keep the 21 academic buildings and the athletic com-
plex clean and running well. He makes frequent walk-
throughs to make sure everything that needs to be done
is, in fact, done. He’s accessible and available to take
care of any problems that may arise. And people aren’t
shy about calling him if something goes wrong or
something needs to be done. But that’s his job, he says
philosophically, and he and his staff want to make
campus buildings look as good as possible and to run
efficiently.
In his 35 years at Marshall Newsom has seen his
share of changes. He’s lasted through six presidents
and at least five physical plant directors.
“One of the biggest changes is how the university
has grown,” he says, ticking off some of those changes.
“The number of buildings has increased. Corbly Hall,
the Drinko Library and the new stadium weren’t here
when I started. The student center was just being built.
I’ve seen the new addition to the science building
added and now a new Erickson Alumni Center is going
to be built. All of these things have happened since I’ve
been here.”
And like everybody else who was around in
November of 1970, he remembers the profound sorrow
and the somber mood that prevailed on campus for
He spends countless hours coordinating special events and
productions outside his job responsibilities.”
 Ferguson also takes note his wit and sense of humor. “... There
is never a dull moment in the company of James Morris-Smith.
James makes our jobs easier and a lot more fun,” she said.
In her nomination, Woodard has high praise after working
with him on the Yeager Symposium, Honors Convocation and
Governor’s Honors Academy as well as other projects, all
requiring much work and effort. “James must set up and
coordinate facilities for all the performance activities as well as
furnishing people to be there to see that everything works. He
brings it all off with flair and aplomb.”
Woodward concludes, “As anyone who knows James can
tell you, working with him is a pleasure not only because of his
organization, attention to detail and brilliant design flair but
because he is sensitive, generous and funny. Not many universi-
ties can claim such a gift as James.”
He was presented with a plaque, balloon bouquet, and a
check for $100 by Dr. Sarah Denman. He will be eligible for




President Dan Angel told those attending the
groundbreaking, ”Marshall’s forensic science program is a
recognized leader and represents a true cornerstone in our
continuing march toward National Prominence.” He said the
groundbreaking is “just the latest in a series of capital improve-
ment projects that represent a new investment of more than $100
million in Marshall University and the Huntington community.”
Completion of the West Wing annex project will enhance the
further development of a
graduate-level program in
computer forensics,





        “This project will allow
our center to broaden its




and network security are
also critical components in
the expansion of our facility and the program here at Marshall.
Construction is scheduled to begin within upcoming weeks
with completion slated for early 2004.
Members of the Cabell-Wayne
Delegation joined President Angel
and other university officials in
breaking ground for the expansion of
the Forensic Science Center.
(continued on page 4)
Marshall Artists Series
from Page 1
make some great things happen.”
The series gets off to a rousing start with a Willie Nelson
concert Sept. 11 at 7:30. Recently celebrating his 70th birthday, one of
his songs, “Beer For My Horses,” a duet with Toby Keith, currently
sits atop the country singles chart. An eight-time Grammy winner,
Nelson is in the midst of an extensive U.S. tour.
American Comedy Award winner Margaret Cho brings her
straightforward approach to stand-up comedy on Oct. 21 at 8 p.m.







weeks after the tragic plane crash that took the lives of
members of the Marshall football team, coaches and others.
“Everything just stopped for the next few weeks,” he
says. “Everything changed after the crash. Nothing was the
same after that happened. Everyone was so solemn and sad.”
And as the decade wore on, more changes came to the
campus with sometimes turbulent marches that mirrored
protests going on across the country to protest the Vietnam
War.
“I remember one weekend when marchers were all over
the campus. There were rumors that students were going to
take over some of the buildings, so there were police and
state troopers everywhere. Many of the custodial staff were
asked to stay in the buildings all night. We could see the
students marching around the campus. They whooped and
hollered but they really didn’t tear up much. Finally they just
left peacefully.”
And he’s seen the number of custodial staff shrink over
the years.” Since I first started to work here, the square
footage that our people cover has doubled in most cases and
we’re taking care of more buildings with fewer staff mem-
bers. Where we once had over 100 workers, we’re down to 47
with 18-19 contract workers. The contract workers cover 8
buildings on campus.”
It takes a lot of effort to keep things clean, Newsom says.
Workers regularly dust, mop, empty trash and keep the
bathrooms clean while doing many other assorted chores.
Older campus buildings such as Old Main require more
maintenance but recent renovations have made Old Main
easier to keep up, he explains. “And mostly you have to learn
to adapt, to change and to be flexible, that is one of the big
things I learned right away ... you need to be able to do a lot
of different things.”
He generous in giving credit to his staff. “In general, we
have a good staff, they do good work and they try to keep
buildings looking as good as possible so that they’re pleasur-
able places for people to work in.”
Now that he’s passed the 35-year milestone, does he plan
to retire soon? Not for a while, he thinks, maybe three years
or so down the road. His children, all grown and out on their
own now are scattered throughout the east and southeast
and he has standing invitations to visit. The Newsoms are a
proud military family. A daughter and son are both retired
from the Navy, another son completed his Navy stint and a
granddaughter has 10 years of Army service so far. He has
had some major readjusting to do since the death of his wife,
Barbara, last year. It has helped, he says, that his daughter,
Andrea, and granddaughters, Barbara Jean, 18 and Tacora,
21, currently share his home. He’s looking forward to visiting
his children and greeting some great-grandchildren he hasn’t
yet seen. And, an avid Herd fan, he has season football
tickets and rarely misses a game.
He began working at Marshall in an era when computers
were near room sized and used mostly by corporations,
when cars were the size of boats and most telephones had
cords. He couldn’t have known on that early spring day in
1968 when he reported to work that his stay would be so
long or that he would have enjoyed it as much as he has.
“It’s a good place to work,” he says reflectively. “It’s
been enjoyable for the most part. People have been very nice
and my supervisors have been good to work with. I took this
as a second job, something to get me over the hump. It kind
of grew on me. But once I found I could handle the work and
things were running smoothly, I stayed and I’m glad I did
stay. All in all it’s been a thoroughly pleasurable experience.”
ment of this center will be funded, in part, through a $6
million grant from the state of West Virginia. Within the
BDC, Marshall University researchers will test research
concepts and make applications to patents and products
that will be developed and produced in West Virginia –
providing a long-term economic impact for the university
and the region. The center will provide laboratory space,
technical assistance and feasibility studies to convert ideas
into enterprises. Projects started in the center will move to
the business incubator envisioned by the Huntington Area
Development Council (HADCO) at KineticPark.
• Center for Business and Economic Research (CBER): During
the past eight years, CBER has procured more than $2
million in grant and contract research funding for Marshall
University. IDEA will work closely with CBER on continu-
ing economic analysis studies, while expanding opportuni-
ties and increasing the flow of research dollars at Marshall
University.
• Entrepreneurial Education Programs: IDEA will develop
interdisciplinary programs in entrepreneurial education that
will enhance the understanding of science and technology
commercialization.
“Biotechnology is the fastest growing segment of the U.S.
economy, with revenues tripling to more than $30 billion in the
past decade,” said Dr. Kent. “With the wealth of talent within the
Marshall faculty and student body, IDEA will make it possible
for Marshall to be a prime mover, propelling West Virginia into
the high growth economy of the future.”
IDEA is the latest component to be introduced in Marshall’s
long-term plan to establish itself as the primary engine for
fostering economic development in the region.
her parents’ store. After winning first prize in a comedy contest, she
was given the opportunity to open for comedian Jerry Seinfeld.
She’s a favorite on college campuses.
Two events are on tap in December. A magical, musical world
where helping a friend, never giving up and keeping a promise
comes alive as Seussical—The Musical will be staged at 7:30 p.m.
on Saturday, Dec. 6. It’s an imaginary world where anything’s
possible—an elephant in a tree, a person too tiny to see, a heroic
child and dreams running wild.
A genuine Irish Christmas can be experienced Dec. 8 at 8 p.m.
as Christmas From Dublin, featuring The Three Irish Tenors,
comes to town. Joining the tenors, Ciaran Nagle from Riverdance-
the Show, Anthony Norton from La Scala Milan, and Paul Byrom,
the John McCormick Tenor of the Year 2001, will be an ensemble of
musicians as well as special guest Jacqueline Whelan. One of
Ireland’s most recognized sopranos, Whelan will accompany herself
on the traditional Irish harp.
The season will continue in 2004 with  Meredith Wilson’s The
Music Man Jan. 12; Cuban trumpeter/pianist/composer Arturo
Sandoval and his band Jan. 30; Gospel and R&B sensation Naturally
Seven Feb. 17;  The Dance Theatre of Harlem Feb. 24; The
Adventures of Tom Sawyer March 5;  A Streetcar Named Desire
March 25; and Kiss Me Kate April 22.
In addition, the Fall International Film Festival will be held
Nov. 7-13, and the Spring Film Festival will take place Feb. 6-12,
both at the Cinema Theatre.
For additional information or to reserve tickets, call the MU
Artists Series box office at ext. 6656. Office hours are 9 a.m. to 5 p.m.
Monday through Friday.
